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O Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)

O Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)

O Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))
O

Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))

Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

®

In March 2011, the Compensation Committee (“the Committee”) of the Company’s Board of Directors approved the Company’s 2011
Executive Bonus Plan (the “Executive Bonus Plan”) for certain employees and executives of the Company, including the Company’s
Named Executive Officers (collectively, the “Executives”). The Executive Bonus Plan is based on certain performance metrics, which
are disclosed in the Company’s Definitive Proxy Statement on Schedule 14A, filed by the Company with the Securities and Exchange
Commission on March 21, 2011. In light of the unanticipated strategic and operational changes that have taken place at the Company in
2011, the Committee has determined that the Executive Bonus Plan is no longer a sufficient incentive to motivate and retain the
Executives of the Company. As a result, on July 26, 2011, the Compensation Committee approved a discretionary cash bonus plan for
the benefit of the Executives, which is based on the performance of the individual Executive. The extent to which an Executive will be
entitled to receive a cash bonus under this plan will be determined by the Committee after the completion of the Company’s 2011 fiscal
year.
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